Post title: Teacher of English

Salary and grade: MPS - UPS n_e ‘J_S

Multi Academy Trust

Line manager/s: Headteacher
Team

Main purpose of the job:

To ensure the effective education of the pupils in the assigned classes in line with the
schemes of work, objectives, and policies of the relevant department and with whole school
policy.

Key duties and responsibilities

Safeguarding

Nexus MAT is committed to safeguarding and promoting the welfare of children and young
people. The highest priority must be given to following the guidance and approaches to
safeguard children and follow all safeguarding procedures outlined by the MAT and
member schools.

It is our collective responsibility to protect all children from physical, sexual, emotional
harm and neglect. At Bents Green there is a whole staff commitment to safeguard
children. At Bents Green we promote the welfare and safety of all our children and we take
any suspicions, allegations or concerns about children seriously. We will follow the
Sheffield Child Protection Policy. This may require us to record relevant information and
liaise with appropriate agencies.

Specific Duties and Responsibilities

Professional Duties

To establish, develop and implement policy and schemes of work for their subject\ class in
accordance with the National Curriculum and other appropriate curriculum documents, in line
with school policy and recent inspection and research evidence.

Demonstrate a thorough and up to date knowledge of appropriate curriculum developments,
relevant to their work.

To oversee English and Literacy in Secondary Pathways, including diagnostic baseline
testing and setting appropriate interventions.

To plan, prepare, deliver and review lessons and other activities with the aim of ensuring the
effective learning of all students.

To contribute to whole school curriculum development, particularly the English curriculum.
Employ varied methods of teaching and learning, appropriate to the abilities of the pupils.
To take part [as may be required], in the review, development and management of activities
relating to curriculum, organization and pastoral functions of the school.

To oversee the promotion of reading, including managing the library and its stock.

To attend and deliver assemblies, register the attendance of pupils and supervise pupils,
whether these duties are to be performed, before during or after school sessions.

Have a strong understanding of the preparation for adulthood framework.




Assessment, reporting and recording

= To monitor and evaluate progress, achievement and attainment of all pupils identifying clear
targets for improvement.

= Demonstrate consistent and effective monitoring of progress to give clear and constructive
feedback.

= Maintain effective records of the progress of classes and of individual pupils

= Consult with parents and professionals regarding progress and attainment.

= To understand the EHCP process including to participate in person-centred reviews.

Resources
= To establish, maintain and develop appropriate resources for the teaching of their
subject[s]and provide a stimulating environment.

Personnel

= Maintain an awareness of and adhere to equal opportunities and relevant health and safety
policies and procedures.

= To develop effective working relationships with all staff.

= Participate as appropriate in liaison with staff, other professionals’ pupils, parents, governors
etc.

= To attend all staff meetings as reasonably required

= Demonstrate responsibility for their own professional development and use the outcomes to
improve teaching and pupils learning.

= Participating in arrangements for the appraisal of their performance management.

Appendix
= Additional Requirements for Post Threshold Teachers
= Performance Threshold standards.

National Standards for Threshold Teachers
= Threshold teachers are effective professionals who are through in their curricular knowledge,
teach and assess effectively, take responsibility for their professional development and have
pupils who achieve well.

Knowledge and Understanding
= Teachers should demonstrate that they have a thorough and up to date knowledge of their
subject [s] and take account of wider curriculum developments which are relevant to their
work.

Teaching and Assessment

= Teachers should show that they consistently and effectively plan lessons and sequences of
lessons to meet pupils learning needs.

= Teachers should demonstrate that they consistently and effectively use a range of
appropriate strategies for teaching and classroom management.

= Teachers should demonstrate that they consistently and effectively use information about
prior attainment to set well-grounded expectations for pupils and monitoring progress to give
clear and constructive feedback.




Pupil Progress

Teachers should demonstrate that, as a result of their teaching, their pupils achieve well
relative to the pupil’s prior attainment, making progress as good as or better than similar
pupils nationally. This should be shown in marks or grades in any relevant national tests or
examinations, or school-based assessment for pupils where national tests and examinations
are not taken.

Wider Professional Effectiveness

Teachers should demonstrate that, they make an active contribution to the policies and
aspirations of the school.

Teachers should demonstrate that, they take responsibility for their professional development
and use the outcomes to improve their teaching and pupils’ learning.

Professional Characteristics

Teachers should demonstrate that, that they are effective professionals who challenge and
support all pupils to do their best through

Inspiring trust and confidence

Building team commitment

Engaging and motivating pupils

Analytical thinking

Positive action to improve the quality of pupils learning




= Person Specification

Qualifications

Experience

Knowledge &

Understanding

neyus

Multi Academy Trust

Essential Desirable

Quialified Teacher Status

X

GCSE Grade C or above in mathematics or English or
equivalent qualification

Willing to undertake regular training and professional
development as and when required

Working knowledge of SEND Code of Practice 0-25 years

Has experience of teaching children or young people with
SEND including Autism in a mainstream, resource base or
special school setting

Ability to teach all subjects

A proven track record in motivating students in English to
reach their potential

Have expert knowledge on the delivery of reading
interventions and early reading framework

Knows how to use ICT effectively to enhance learning and
communication

Understands that pupils with SEND may experience
persistent differences with social interaction, social
communication and understanding emotions

Understands barriers to completing homework and sitting
tests and exams for pupils with SEND conditions and
knows how to support pupils to break down barriers

Knows how to use personal interests and strengths to
motivate pupils to engage in learning

Knowledge of accreditation routes

Have an awareness of phonics and how it can be adapted to
suit SEND children

Has an excellent knowledge of the English / Literacy
curriculum

Has a passion for reading, academically and for pleasure




Personal
Qualities and
Attributes

Safeguarding

Physical
Requirements

Is able to provide and maintain visible and predictable
structure for pupils

Is able to provide opportunities for pupils to apply learning
in different contexts and situations

Able to provide pupils with clear boundaries and consistent
support with engagement, learning, emotional regulation,
sensory needs and behaviour management.

The ability to use restorative approaches to minimise
conflict and build and maintain effective partnership working
with pupils and parents

Able to facilitate pupil participation and involvement in all
aspects of school life

Able to effectively role model what is expected of others

Suitability to work with, and ability to form and maintain
appropriate relationships and personal boundaries with
children

A commitment to safeguarding and promoting the welfare of]
children, young people and/or vulnerable adults

An understanding of and commitment to equal opportunities
issues both within the work place and the community in
general

A criminal records check at and enhanced level

Exempt from the rehabilitation of Offenders Act, 1974
(All spent convictions to be declared)

No serious health problems which is likely to impact upon
job performance; (that is, one that cannot be
accommodated by reasonable adjustments)

Good sickness/attendance record in current/previous
employment, college or school as appropriate, (not
including absences resulting from disability)




