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Discovery Academy
Job Description
Post: Wellbeing and Behaviour Lead 
Salary: Band F, Term Time Only, 36 hrs p/w

Responsible to: Head of School
Responsible for: Staff working at a lower band as allocated by the Head of School. 
Core Purpose

The purpose of the post is to undertake the role of deputy designated lead for safeguarding. The post holder’s role is to ensure that the emotional wellbeing of the pupils and their families is secured in order to reduce the barriers to achievement and attainment.  The post holder will also have a key responsibility linked to the School Improvement Plan in the key areas of Behaviour and Safety and ensure that ISW absence is covered.

Role and Responsibilities

Support for Pupils.
· To lead the support for the learning and emotional development of all pupils ensuring an evidence-based practice.

· To co-ordinate targeted interventions to groups and individual pupils.

· To secure the provision of a range of therapeutic/counselling activities  to enhance the emotional wellbeing of pupils 

· To access bereavement support for pupils where necessary

· To provide support for pupils who have experienced abuse and who are vulnerable to harm of any sort. 

· To ensure the provision supports pupils during period of emotional and or behavioural crisis.

· To support pupils in Person Centered Reviews and self-advocacy activities.

· To plan, prepare and assess record and report on pupils’ achievement, progress and development resulting from group and individual intervention sessions.

· Undertake and complete robust monitoring system to ensure cause for concerns linked to pupils are accurately recorded and actions and outcomes are tracked.

· To ensure school systems for identifying pupils experiencing abuse are robust and meet standards of local and national guidance.

· To provide proactive support for pupils experiencing barriers to learning.

· Support pupil in behaviour crisis in relation to radio response.

Support for the teachers and other staff. 

· To provide advice, guidance and training to all staff on effective emotional support strategies for pupils.

· To provide advice and guidance to all staff in developing positive relationship with pupils, parents and carers.

· Monitor the schools reporting systems linked to Behaviour and Safety and be proactive in supporting staff to maintain high standards and follow school policy.

· Act as an appraiser of up to three members of staff in the Behaviour and Safety Team.

Support for the Curriculum.

· To provide advice on the development of curriculum areas – PHSCE  

· To assist in the development of the school’s policy in regards to action against bullying, racism and all forms of discrimination, 

· To assist in the development of the schools Behaviour and Safeguarding policies.
Support for Families and Carers 

· To provide support to families and carers around issues affecting the emotional wellbeing of the pupils.

· To ensure that up to date advice to parents and carers regarding sources of support for benefits, housing, care and services is provided 

· To provide bereavement and crisis support 

· To provide support for parents and carers at all points of transition 

· To provide training to parents using informal programmes and formal programmes in conjunction with partners services

Support for the School

· To assist the designated Safeguarding lead in all aspects of Safeguarding and Attendance including child protection referrals, writing reports for CP conferences, attending conferences and core group meetings, ensuring the school under takes all agreed actions staff training and awareness raising, reporting to Governors on the effectiveness of safeguarding procedures in school.

· To work collaboratively with partner services to ensure pupils and their families receive a joined up holistic package of support.

· Responsible for implementing and modelling the full range of school policies

· To keep up to date with all relevant training linked to responsibility and model best practice to staff.

· Provide objective and accurate feedback and reports as required, to Governors/SLT/teachers on pupil achievement, progress and other matters, ensuring the availability of appropriate evidence.
· Responsible for ensuring the effective allocation of ISWs to cover for absent colleagues.
General

· To be familiar and comply with all relevant Health and Safety, Management of Risk, Operational, Personnel, Equal Opportunities, Data Protection and Financial Regulations, policies and procedures; 

· To identify risks within personal objectives, using resources effectively and efficiently and safeguarding assets;

· To ensure equality of opportunity is afforded to all persons both internal and external to the Authority, actively seeking to eliminate any direct or indirect discriminatory practices/behaviour;

· To undertake other duties and responsibilities as required from time to time commensurate with the grade of the post and as directed by the headteacher.

· This job description may be changed to reflect the needs of the school.

