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	Post title
	Highly Specialist Speech & Language Therapist 


	Salary and grade:
	£38,648 - £44,734 (pro rata)


	FTE
	4 days per week (0.8 FTE)


	Line manager/s:
	Assistant Chief Executive Officer
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Main purpose of the job:
To provide specialist SLT services within Nexus MAT. To provide highly specialist clinical input to a caseload across the Trust schools and potentially beyond, prioritising needs and managing workload independently. To lead on the development of services within this area. To provide representation at relevant forums as required.
With the support of the Executive Team and in close collaboration with Headteachers across the MAT, you will provide a highly specialist service to the pupils referred. This will primarily include maximising the communication potential of pupils and supporting safe education.


Person Specification
	
	
	Essential 
	Desirable 

	Qualifications, Skills & Knowledge
	Recognised Speech and Language Therapy degree or equivalent 
	•
	

	
	Health and Care Professions Council Registration 
	•
	

	
	Outstanding knowledge of current thinking and practice in speech & language therapy in schools.
	•
	

	
	Evidence of continuing professional development.
	•
	

	
	Capacity to influence people and lead change.
	•
	

	
	Commitment to continuous improvement.
	•
	

	
	Good understanding of business development and innovation
	•
	

	Experience
	Experience in specialist areas, such as neurology
	
	•

	
	Experience in developing and delivering training to other professionals
	•
	

	
	Experience of successful work with parents, carers and the wider community.
	•
	

	
	Experience of planning and implementing improvement plans.
	•
	

	Thinking Ability 
	Capacity to influence people and lead change.
	•
	

	
	Commitment to continuous improvement.
	•
	

	
	Good understanding of business strategy, development and innovation.
	•
	

	
	Proven leadership and management skills.
	•
	

	
	Knowledge of successful strategies for improving the quality of provision.
	•
	

	
	Evidence of high expectations for children and young people’s learning and achievement.
	•


	

	
	The capacity to use ICT and new technologies.
	•
	

	
	Understanding of the features of high-quality pedagogy and practice for children and young people with learning difficulties and disabilities.
	
	•

	Personal Effectiveness
	Excellent communication skills.
	•
	

	
	Excellent interpersonal skills.
	•
	

	
	The ability to develop effective working relationships.
	•
	

	
	Good organisation and management skills.
	•
	

	
	The ability to inspire and motivate other people.
	•
	

	
	Honesty and integrity.
	•
	

	
	Humility, resilience and optimism.
	•
	

	Interpersonal Relationships 
	Clear vision and capacity to articulate this simply.
	•
	

	
	The ability to inspire and motivate other people.
	•
	

	
	A strong commitment to developing other people.
	•
	

	
	The ability to set challenging targets.
	•
	

	
	The ability to monitor, evaluate and review service effectiveness.
	•
	

	
	Highly effective teamwork skills.

	•
	

	General 
	The flexibility to meet the full range of job requirements.
	•
	

	
	Able to travel to a wide range of meetings and events.
	•
	

	
	Demonstrate a firm commitment to the concept of Multi-Academy Trust and desire to see the Trust flourish and expand in a sustainable manner 
	•
	

	
	No serious health problems that will likely impair or impact on job performance.
	•
	

	
	Good attendance record in current employment (not including absences resulting from a disability)
	•
	


Key duties and responsibilities





This job description forms part of the contract of the person appointed to this post.  It reflects the position at the present time only and may be reviewed at any time following consultation between the post holder and Trust managers and will be reviewed annually.





Strategic and operational duties





To lead SALT service provision to pupils, shaping and enhancing future delivery


To support Headteachers and senior staff in the shaping and delivery of SALT support to pupils


To work with NHS SALT and other professionals around individual packages of support


To work with the Trust Executive team to fulfil the objectives of the MAT 5-year strategic plan


Share outstanding practice across the MAT and with external partners and agencies.


Contribute to academy improvement plans where requested





Leading and managing people





To lead, motivate, support, challenge and develop other people in order to secure improvement.


To provide expert advice to the Trust executive; Trustees; and local governors as and when required and to support the delivery of the Trust strategic plan.


To maximise the contribution of all Trust employees and volunteers to improve the quality of education provided and standards achieved and ensure that constructive working relationships are formed between staff and pupils.





Safeguarding





Nexus MAT is committed to safeguarding and promoting the welfare of children and young people. The highest priority must be given to following the guidance and approaches to safeguard children and follow all safeguarding procedures outlined by the MAT and member schools.
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